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Abstract  

Management is a planned concept. The key to success of a farm/organization is good management. 

Every thing created by the Almighty Allah is part and parcel of His nice plan. Every creature, both 

animate and inanimate, that belongs to the galaxy system is not out of His reign. Among all creatures 

only the human beings have rights to do works independently. But the Almighty has bestowed them the 

model of good management through His prophets and the knowledge of revelation so that they can 

attain welfare and peace in this world and the world after death. If men abide by that model, their 

attitudes and behaviors are to be framed according to His sole authority and management. Only then, 

the accountability and justice in human activities may be ensured which is helpful to build a world of 

discipline and soliderity.   

g~j kãmg~n (Keywords): 

e¨e¯’vcbv, cwiKwíZ mvsMVwbK KvVv‡gv, mykvmb, Revew`nxZvg~jK mr †bZ…Z¡, BnKvjxb Kj¨vY I ciKvjxb gyw³|  

 

1. f~wgKv (Introduction)  

Bmjvg gnvb Avjvni g‡bvbxZ GKgvÎ c~Y©v½ Rxeb e¨e¯’v (The only complete code of life)|1 gvbe Rxe‡bi 

Ggb †Kvb w`K I wefvM †bB hvi R‡b¨ Bmjvg mywbw`©ó e¨e¯’v †ck K‡iwb|2 c„w_ex bvgK G MÖ‡n gvbyl Ggwb Av‡mwb| 

GKwU we‡kl cwiKíbvi AvIZvq gnvb Avjvn GLv‡b gvbyl cvwV‡q‡Qb| GLvbKvi Ro RM‡Zi †h cwi‡ek, Zv Ø›Ø-

msNvZgq bq| GKwU mgwš̂Z AvBb (Uniform order)-Gi AvIZvq myk„sLj e¨e¯’vcbv †g‡bB mewKQy Pj‡Q| Ggwb 

GK e¨e¯’vcbvi i¾y‡Z euvav Av‡Q gnvKv‡ki wekvj AvK…wZi AMwYZ MÖn-b¶ÎI| gnvk~‡b¨i gnv mgy‡ ª̀ G¸‡jv fvm‡Q 

wbR wbR K¶c‡_| wKš‘ G‡Ki c‡_ Av‡iKwU Aš—ivq n‡q `uvov‡”Q bv| GKUvi mv‡_ Av‡iKUvi msNl©I n‡”Q bv| 

gnvb Avjvn Bikv` K‡ib:  

Òm~‡h©i c‡¶ m¤¢e bq Puv‡`i bvMvj cvIqv Ges iv‡Zi c‡¶I m¤¢e bq w`b‡K AwZµg Kiv| Giv cÖ‡Z¨‡KB wbR wbR 

K¶c_ I A¶c‡_ Pj‡Q muvZvi †K‡U †K‡UÓ|3  

ZvB RoRMZ myk„sLj e¨e¯’vcbvi GK Rxeš— D`vniY n‡q Av‡Q Ávb eyw× Avi we‡e‡Ki AwaKvix gvby‡li Kv‡Q| 

RoRM‡Zi G GKB weavb kvmb Ki‡Q cÖvYxi †`nRMZ‡K| ZvB †QvU eo cÖwZwU A½-cÖZ¨½, `„k¨gvb I A`„k¨-

¶z ª̀vwZ¶z`ª mœvqyZš¿x Ges msL¨vnxb Rxe‡Kvl GKwU fvimvg¨c~Y© mgwš̂Z e¨e¯’vcbvi MÖwš’‡Z †_‡K KvR K‡i e‡jB cÖvYxi 

†`n mËv euvPvi msMÖv‡g wb‡qvwRZ _vK‡Z cv‡i| GLv‡bI GKwUi mv‡_ AciwUi, ¶y`ªvwZ¶z ª̀ †Kv‡li mv‡_ eo †QvU A½-
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cÖZ¨‡½i Ø›Ø-msNv‡Zi cwie‡Z© ms‡hvM I mn‡hvwMZviB GK Abb¨ e¨e¯’vcbvi Rxeš— D`vniY †`Lv hvq| 

RoRMZ gnvb Avjvni wbisKzk KZ…©Z¡ Ges kw³i †h Abvwej D`vniY wb‡q D™¢vwmZ n‡q Av‡Q, gvby‡li AvPiYMZ 

Rxe‡bI gnvb Avjvn GKB ai‡bi e¨e¯’vcbv I kvwš—i cwi‡ek Kv‡qg Ki‡Z Pvb| ZvB gvby‡li mvgwMÖK Rxe‡bi 

Rb¨ Zuvi c¶ †_‡K weavb †`qv n‡q‡Q| hv‡Z gvby‡li Rxe‡bi mKj wµqv-K‡g©, AvPvi-AvPi‡Y GKgvÎ AvjvniB 

wbisKzk KZ…©Z¡ ev e¨e¯’vcbv P‡j| Ggwbfv‡e mg¯— mymsMwVZ Kvh©vejxi Rb¨B e¨e¯’vcbv GKwU cÖ‡qvRbxq Dcv`vb|  

e¨e¯’vcbv Ggb GKwU mvgvwRK cÖwµqv hv cÖwZwU msMVb/cÖwZôv‡bB cwie¨vß| †Kvb †`‡ki cÖavb e¨w³ †_‡K ïi“ K‡i 

GKRb mvaviY gvby‡li Rxeb I Kg©cÖev‡n ch©š— e¨e¯’vcbv AZxe ¸i“Z¡c~Y©| gvbevwaKvi, b¨vq I Bbmvd wbwðZKiY 

Ges cvw_©e I cvi‡jŠwKK mdjZv jv‡f Bmjvgx e¨e¯’vcbv Z_v gnvb Avjvn cÖ`Ë wewagvjv Abymi‡Yi †Kvb  

weKí †bB|  

 

2. e¨e¯’vcbvi A_© (Meaning of Management) 
e¨e¯’vcbvi Bs‡iRx cÖwZkã n‡jv Management| kãwU j¨vwUb Maneggiare kã †_‡K D™¢~Z|4  e¨e¯’vcbv n‡jv 

†Kvb we‡kl j¶¨ AR©‡bi D‡Ï‡k¨ cÖ‡qvRbxq Kvh©vejx‡K cwiPvjbv Kiv|5 Bs‡iRx Management k‡ãi eY©gvjv 

j¤̂fv‡e (Vertical) e¨vL¨vi gva¨‡g wb‡gœv³ BwZevPK kã MVb K‡i e¨e¯’vcbvi Kvw•¶Z fveaviv my›`ifv‡e cwiù~U 

Kiv hvq- 

M-  Ministrate †mev Kiv-mvnvh¨ Kiv, Motivation †cÖlYv, Morality ˆbwZKZv, Merit  †gav, Manage wbqš¿Y 

Kiv| e¨e¯’vcbv cwiPvjbvi †gŠj Dcv`vbB n‡jv ˆbwZK kw³, `¶Zv I †gav w`‡q †bwZevPK cwiw¯’wZ‡K wbqš¿Y 

Kiv Ges mvwe©K‡¶‡Î BwZevPK †mev cÖ`vb Kiv| 

A-  Ability †hvM¨Zv, Acquire AR©b Kiv, Abide by cvjb Kiv-†g‡b Pjv, Attention g‡bv‡hvM, Adhere to 

†j‡M _vKv| e¨e¯’vcbvi mv‡_ RwoZ Kg©KZ©v‡`i ¶gZv, KZ…©Z¡ _v‡K weavq Zv‡`i AvBb-wewa mgqgZ mwVKfv‡e 

cÖ‡qvM I ev¯—evqb Kivi  gZ †hgb †hvM¨Zv AR©b Ki‡Z n‡e, †Zgwb wbR wbR Kv‡R g‡bv‡hvMxI n‡Z n‡e| 

N-  Neutral wbi‡c¶, Nursing jvjb cvjb, Nourish cwiPh©v, Novelty bZzbZ¡| wbi‡c¶fv‡e `vwqZ¡cvjb Ges 

cwiPh©vi gva¨‡g mK‡ji †mev Ges mK‡ji Rb¨ cÖwZ‡hvwMZvi mgvb my‡hvM m„wó KivB e¨e¯’vcbvi j¶¨|  

A-  Approach wbKUeZx© nIqv, Assert AwaKvi `vex Kiv, Accountability Revew`wnZv, Appraisal g~j¨vqb| 

GKRb e¨e¯’vcK mswkó mKj‡K Kv‡Q †U‡b Revew`wnZvi wfwË‡Z Zv‡`i †_‡K KvR Av`vq Kivi cvkvcvwk 

cÖ‡Z¨‡Ki Kv‡Ri h_vh_ g~j¨vqbI K‡i _v‡Kb|  

G-  Good governance mykvmb ev fvj e¨e¯’vcbv, Gear up MwZ‡eM evov‡bv| mykvmbB cv‡i e¨e¯’vcK Ges Zvi 

Aaxb‡¯’i gv‡S mym¤úK© ˆZwi Ki‡Z| Avi e¨e¯’vcbv fvj n‡j e¨w³ I Zvi Kv‡Ri MwZ‡eM evo‡eB|  

E-  Ethics bxwZ, Eagerness AvMÖn| e¨e¯’vc‡Ki ˆbwZKZvi mv‡_ Zvi Kv‡Ri Drmvn-DÏxcbvi wbweo m¤úK© 

we`¨gvb| e¨e¯’vcK bxwZevb n‡j Zvi Kgx©evwnbx mvMÖ‡n KvR Ki‡eB| Avi Zvi Kg©KvÛ A‰bwZK n‡j wZwb 

Kgx©evwnbxi AvMÖn a‡i ivL‡Z cvi‡eb bv|  

M-  Maintenance i¶Yv‡e¶Y, Modify e`‡j †`qv| e¨e¯’vcbv fvj n‡j m¤ú‡`i mwVK i¶Yv‡e¶Y n‡e Ges Zv 

Kv‡Ri cwi‡ek‡K e`‡j †`‡e| ZvQvov Kg©`¶Zvi h_vh_ g~j¨vq‡bi d‡j Kv‡Ri djvdjI cv‡ë hv‡e|  

E-  Excellence DËgfv‡e Kiv, DrKl© mva‡b A`g¨, Energetic D`¨gx| fvj e¨e¯’vc‡Ki Kv‡Ri gvb n‡e PgrKvi 

Ges j¶¨ AR©‡b †m n‡e D`¨gx I A`g¨| d‡j Zvi Aaxb ’̄ivI m‡e©v”P gv‡bi †mev `v‡b eªZ n‡e|   

N-  Normalise wbqgvbyM Kiv, Negotiate Avjvc-Av‡jvPbv, Neat myweb¨¯—, Nice PgrKvi, Neutrality 

wbi‡c¶Zv eRvq ivLv| GKRb fvj e¨e¯’vcK wbqgvbyM cš’vq PgrKvifv‡e Avcb Rbkw³‡K LvUvq| Avi 

wbi‡c¶fv‡e myweb¨¯— cÖwµqvq Avjvc Av‡jvPbvi wfwË‡Z mK‡ji †gav I †hvM¨Zv‡K Kv‡R jvMvq|  

T-  Tact †KŠkj, Truthfulness mZ¨evw`Zv, Trust wek¦vm, Trustworthiness wek¦vm‡hvM¨Zv, Tolorance 
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mwnòzZv, Transparent ¯”̂Q| mZ¨evw`Zv, wek¦vm‡hvM¨Zv, mwnòzZv Ges jvMmB eyw× I †KŠkj cÖ‡qvM Kivi 

¶gZv e¨e¯’vcbvi mybvg evwo‡q †`q| c¶vš—‡i ¯”̂QZv, mwnòzZv I wek¦vm‡hvM¨Zvi Afve n‡j m‡›`n I 

Awek¦v‡mi Rb¥ †bq|  

3. e¨e¯’vcbvi msÁv (Definition of Management)  

wewfbœ †jLK e¨e¯’vcbv‡K wewfbœfv‡e msÁvwqZ Kivi cÖqvm †c‡q‡Qb| e¨e¯’vcbvi K‡qKwU cÖvgvY¨ msÁv wbgœiƒc: 

3.1.  jyBm G.G‡jb (1958) e‡jb, e¨e¯’vcK hv K‡ib Zv-B e¨e¯’vcbv| (Management is what a manager 

does.)6|    

3.2.  Gj Gcjx Gi g‡Z, e¨e¯’vcbv n‡jv Ab¨ †jvK‡`i cÖ‡Póvi gva¨‡g KvR Kwi‡q †bqv| (Management is 

essentially an act of getting things done through the afforts of other people.)7|   

3.3.  AvaywbK cvðvZ¨ e¨e¯’vcbvi RbK wn‡m‡e cwiwPZ †nbix d¨vqj8 (Henry Fayol 1841-1925) Gi g‡Z, 

e¨e¯’vcbv n‡jv c~e©vbygvb, cwiKíbv, msMVb, wb‡ ©̀kbv, mgš̂q mvab I wbqš¿Y Kiv| (To manage is to 

forecast and plan, to organise, to command, to coordinate and control.)9|   

3.4.  RR© Avi †Uixi g‡Z, Ôe¨e¯’vcbv n‡”Q Ggb GKwU ¯̂Zš¿ cÖwµqv hv gvbyl I Ab¨vb¨ m¤ú`mg~n e¨env‡ii gva¨‡g 

cÖwZôv‡bi D‡Ïk¨mg~n wba©viY K‡i, H D‡Ïk¨ ev¯—evq‡bi Rb¨ cwiKíbv, msMVb, cÖe„ËKiY I wbqš¿Y Kvh©vw` 

m¤úv`b K‡iÕ| (Management is a distinct process consisting of planning, organizing, actuating 

and controlling, performed to determine and accomplish the objectives by the use of people and 

resources.)10|   

3.5.  W. Gg. G. gvbœvb I W. †gv. AvZvDi ingv‡bi g‡Z, c~e© wba©vwiZ j¶¨ AR©‡bi D‡Ï‡k¨ cÖwZôv‡b wb‡qvwRZ 

gvbexq I Agvbexq m¤ú‡`i e¨envi K‡i cwiKíbv, msMVb, wb‡ ©̀kbv Ges wbqš¿‡Yi Øviv Kvh© m¤úv`‡bi 

Aweivg cÖwµqv‡K e¨e¯’vcbv ejv nq|11  

g~jZ: e¨e¯’vcbv GKwU Ae¨vnZ cÖwµqv| Gi c~e© wba©vwiZ A‡bK¸‡jv D‡Ïk¨ _v‡K| Avi G D‡Ïk¨mg~n AR©‡bi j‡¶¨ 

cÖwZôv‡b wb‡qvwRZ gvbexq Ges e¯‘MZ m¤ú`mg~‡ni Øviv cwiKíbv, msMVb, wb‡ ©̀kbv I wbqš¿‡Yi gva¨‡g e¨e¯’vcbv 

Kvh© m¤úv`b Kiv nq| 

 

4. Bmjvgx e¨e¯’vcbvi msÁv (Definition of Islamic Mangement) 
e¨e¯’vcbvi mv‡_ Bmjvgx kvixÔAv‡Zi  Mfxi m¤úK© i‡q‡Q| Avj‡KviAvbyj Kvix‡g e¨e¯’vcbv eySvq Ggb k‡ãi 

D‡jL i‡q‡Q| †hgb- gnvb Avjvn e‡jb: 

ÒAek¨ †Zvgiv ci¯ú‡i †hme e¨emvi †jb-†`b (nv‡Z nv‡Z) bM‡` m¤úv`b K‡i _v‡Kv (Zv hw` bv wj‡Lv Zv‡Z †Kvb 

†`vl †bB)Ó|12  

G AvqvZvs‡k e¨eüZ Aviex ÔZz`xiƒbvnvÕ kãwU ÔB`vivÕ kãg~j †_‡K G‡m‡Q| hvi A_© n‡jv e¨e¯’vcbv/m¤úv`bv| Ab¨Î 

gnvb Avjvn e‡jb:   

Ò ỳwbqvi Rxe‡b Zv‡`i g‡a¨ AvwgB †Zv Rxeb hvc‡bi DcKiY wewj-e›Ub K‡iwQ Ges Zv‡`i g‡a¨ KZK †jvK‡K 

Aci KZK †jv‡Ki Dci †ewk gh©v`v w`‡qwQ| hv‡Z Zviv G‡K Ac‡ii †mev MÖnY Ki‡Z cv‡i (G‡K Aci‡K w`‡q KvR 

Kwi‡q wb‡Z cv‡i)Ó|13  

G AvqvZvs‡k ÔRxeb hvc‡bi DcKiY wewj-e›UbÕ Ges ÔG‡K Ac‡ii †mev MÖnYÕ BZ¨vw` e¨e¯’vcbvi mv‡_ mswkó 

welq| Bmjvgx e¨e¯’vcbvi KwZcq msÁv wbgœiƒc: 

4.1.  W. †gv. †Mvjvg gwnDwÏ‡bi g‡Z, Bmjvgx e¨e¯’vcbv ej‡Z cwiKíbv, msMVb, †bZ…Z¡ Ges msMV‡bi Kgx©evwnbxi 

wbqš¿Y I Gi mKj m¤ú` e¨env‡ii Ggb GKwU cÖwµqv‡K eySvq hvi wfwË n‡”Q Avjvn ZvÔAvjv cÖ`Ë weavb 
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Ges gnvbvex mvjvjvû ÔAvjvBwn Iqvmvjvg cÖ`wk©Z wb‡`©kbv, †mB mv‡_ Revew`wnZvi g‡bvfve, wek¦¯—Zv 

Ges `¶Zv e¨env‡ii gva¨‡g c~e© wba©vwiZ D‡Ïk¨vejx AR©b Kiv| (Islamic management is the process of 

planning, organizing, leading and controlling the effects of organizational members and of 

using all other organizational resources depending upon the guidance of Allah (SWT) and His 

Prophet (SAW) with an accountable mentality, integrity and skill to achieve the predetermined 

objective.)14|   

4.2.  W. †gv. AvZvDi ingv‡bi g‡Z, Bmjvgx e¨e¯’vcbv n‡”Q Ggb GKwU cÖwµqv hv Bmjvgx kvixÔAvn cÖ`wk©Z 

wbqgvejx Ges g~jbxwZi wfwË‡Z Ab¨‡K w`‡q KvR Kwi‡q †bqv nq| (Islamic management is a process of 

getting things done by others by applying only the rules and principles prescribed by the Islamic 

Shariah)15|   

4.3.  W. mvB‡q` gynv¤§` AvZvnvi Gi g‡Z, Islamic management is defined as management that follows 

the rules and regulations of Islam to achieve the halal objectives of organization through group 

efforts and co-operations of the organisational members.16| A_©vr Bmjvgx e¨e¯’vcbv n‡jv H 

e¨e¯’vcbv hv Bmjv‡gi bxwZgvjvi Av‡jv‡K †Kvb ms¯’v/msMV‡bi Kgx©‡`i †hŠ_ D‡`¨vM I cvi¯úwiK 

mn‡hvwMZvi wfwË‡Z Dnvi nvjvj D‡Ïk¨vejx AR©‡bi †Póv K‡i|  

 

5. Bmjvgx e¨e¯’vcbvi ˆewkó¨ (Characteristics of Islamic Management) 

Bmjvgx e¨e¯’vcbv Avcb ˆewk‡ó¨ ˆewkó¨gwÛZ| Bmjvgx Rxeb weav‡bi hZ ˆewkó¨ Zv meB Gi e¨e¯’vcbvqI 

mgvbfv‡e cÖ‡hvR¨| Bmjvgx e¨e¯’vcbvq Bmjv‡gi mygnvb j¶¨mg~n AR©‡bi cÖwZ we‡kl ¸i“Z¡ cÖ`vb Kiv nq| Bmjvgx 

e¨e¯’vcbvi cÖavb cÖavb K‡qKwU ˆewkó¨ wbgœiƒc:  

5.1. †KviAvb Ges mybœvn wfwËK e¨e¯’vcbv (Qur'an and sunnah based Management)| GB e¨e¯’vcbvi mv‡_ 

mswkó mKj Kg©KvÛ Avj‡KviAvb I Avm&mybœvni bxwZgvjvi wfwË‡Z cwiPvwjZ nq| A_©vr e¨e¯’vcbvi mv‡_ mswkó 

mKj c‡¶i gv‡S hveZxq †jb-‡`b I cvi¯úwiK `vwqZ¡ I AwaKvi †KviAvb I mybœvni bxwZgvjv †_‡K AvnwiZ nq| 

Bmjv‡gi †`qv wbqgvejx I wewaweavb AbymiY K‡iB GB e¨e¯’vcbvi mKj Kg©KvÛ cwiPvwjZ n‡e| †Kbbv 

Avj‡KviAv‡b gnvb Avjvni cwi®‹vi †NvlYv n‡jv-  

ÒAvi wb:m‡›`‡n GUvB Avgvi mij gheyZ c_| G c‡_B P‡jv| Ab¨me c‡_ Pj‡e bv| Zvn‡j Zv †Zvgv‡`i‡K 

Avjvni c_ †_‡K mwi‡q wQbœwfbœ K‡i †`‡e| GmeB H ImxqvZ hv wZwb †Zvgv‡`i‡K K‡i‡Qb| Avkv Kiv hvq †h, 

†Zvgiv (euvKv c_ †_‡K) †eu‡P Pj‡eÓ|17  

ivm~jyjvn mvjvjvû ÔAvjvBwn Iqv mvjvg Bikv` K‡i‡Qb: Avwg †Zvgv‡`i gv‡S ỳÕwU wRwbm †i‡L †Mjvg, hv 

AvuK‡o a‡i _vK‡j †Zvgiv KL‡bv c_åó n‡e bv| Zv n‡jv- Avjvni wKZve I Zuvi bvexi mybœvn|18  

Dc‡iv³ AvqvZ Ges nv`xm †_‡K cwi®‹vi eySv hvq †h, Avj‡KviAvb I Avm&mybœvni c_B mwVK c_, mdjZvi c_| Avi 

Gi evB‡i Ab¨ hZ c_ Zv meB †ewVK c_, e¨_©Zvi c_| Bmjvgx e¨e¯’vcbvq ZvB mKj †¶‡Î GB ỳ'†Uv †gŠwjK 

bxwZgvjv‡K AbymiY Kiv nq|   

5.2. mZZv (Honesty)| GB e¨e¯’vcbvq e¨e¯’vcK Ges Zvi Aaxb¯’ mK‡ji hveZxq Kg©KvÛ mZZvi wfwË‡Z 

cwiPvwjZ nq| GB e¨e¯’vq †KD (hvwjg) AZ¨vPvix Ges †KD (gvhj~g) AZ¨vPvwiZ nq bv| A‡b¨i cÖwZ AZ¨vPvi Kiv 

Ges wb‡R AZ¨vPvwiZ nIqv †KvbwUB Bmjvg Aby‡gv`b K‡i bv| ZvB †Kvb ai‡bi weev`-wemsev` nIqv gvÎB Bmjvg 

Zv wgwU‡q †dj‡Z e‡j| gnvb Avjvn e‡jb:  

Òhw` gyÕwgb‡`i ỳÕ`j G‡K Ac‡ii mv‡_ jovB K‡i Zvn‡j Zv‡`i g‡a¨ Avcm Kwi‡q `vI| Gici hw` GK`j 

Aci`‡ji mv‡_ evovevwo K‡i Zvn‡j †h `j evovevwo K‡i Zv‡`i wei“‡× †Zvgiv jovB K‡iv, hZ¶Y bv †m `jwU 

Avjvni ûKz‡gi w`‡K wd‡i Av‡m| AZ:ci hw` (†m `jwU) wd‡i Av‡m Zvn‡j Dfq `‡ji g‡a¨ Bbmv‡di mv‡_ 
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wgUgvU K‡i `vI, Avi mywePvi K‡iv| hviv mywePvi K‡i Avjvn Zv‡`i‡K fv‡jvev‡mbÓ|19  

GB AvqvZ †_‡K eySv hvq †h, ïay `vwqZ¡kxj I Zvi Aaxb‡¯’i gv‡SB bq, eis evB‡ii Kv‡iv gv‡SI †Kvb cÖKvi mgm¨v 

n‡j Zv mZZvi mv‡_ wb®úwËi `vwqZ¡ gyÕwgb‡`i Dci eZ©vq| hv mivmwi e¨e¯’vcbv msµvš— welq ˆewK| GK nv`x‡m 

welqwU Gfv‡e ewY©Z n‡q‡Q †h,  

Ave~ mvÔC` AvjLy`ix (iv.) †_‡K ewY©Z †h, ivm~jyjvn mvjvjvû ÔAvjvBwn Iqv mvjvg Bikv` K‡i‡Qb: Kv‡iv 

¶wZ Kiv hv‡e bv Ges ¶wZi cÖwZ‡kvaI †bqv Pj‡e bv| †h e¨w³ Kv‡iv ¶wZ Ki‡jv Avjvn Zvi ¶wZ Ki‡eb| †h 

e¨w³ Kv‡iv Dci KvwVY¨Zv Av‡ivc Ki‡jv AvjvnI Zvi Dci KvwVY¨Zv Av‡ivc Ki‡eb| (nv`xmwU Bgvg gymwj‡gi 

kZ© Abyhvqx mvnxn, Z‡e wZwb Ges Bgvg eyLvix GwU eY©bv K‡ibwb)|20  

Avj‡KviAv‡b †ePv‡Kbvi †¶‡Î †g‡c †`qv-‡bqvi mgq mZZv Aej¤^‡bi welqwU‡K PgrKvifv‡e wPÎvwqZ Kiv n‡q‡Q| 

ejv n‡q‡Q:  

Òhviv gv‡c Kg †`q, Zv‡`i Rb¨ aŸsm| Zviv hLb gvby‡li KvQ †_‡K †bq, ZLb cy‡ivcywi †bq, Avi hLb †g‡c ev 

IRb K‡i †`q, ZLb Kwg‡q †`qÓ|21   

A_©‰bwZK †jb-‡`‡bi †¶‡Î GB mZZv i¶vi wb‡ ©̀kbvi cvkvcvwk gnvb Avjvn G wbðqZvI cÖ`vb K‡i‡Qb †h, 

G‡¶‡Î wZwb c~Y©gvÎvq wewbgq cÖ`vb Ki‡eb| Bikv` n‡q‡Q:  

ÒAvjvni c‡_ †Zvgiv hv wKQz LiP Ki‡e Gi cyivcywi e`jv †Zvgv‡`i‡K wdwi‡q †`qv n‡e Ges †Zvgv‡`i mv‡_ 

†gv‡UI hyjg Kiv n‡e bvÓ|22  

ÒAvi `vb Lqiv‡Z †Zvgiv †h gvj LiP K‡iv Zv †Zvgv‡`i wb‡R‡`i R‡b¨B fv‡jv| †Zvgiv †Zv ïay Avjvni mš‘wó 

nvwm‡ji Rb¨B LiP K‡i _v‡Kv| Kv‡RB †Zvgiv hv wKQz `vb-Lqiv‡Z LiP Ki‡e Gi cy‡ivcywi e`jv †Zvgv‡`i‡K †`qv 

n‡e Ges †Zvgv‡`i nK †gv‡UI bó Kiv n‡e bvÓ|23  

5.3. nvjvj D‡Ïk¨vejx (Halal objectives)| GB e¨e¯’vcbvi gva¨‡g †Kvbiƒc A‰bwZK I nvivg D‡Ïk¨ ev¯—evq‡bi 

j¶¨ _vK‡e bv| hv ˆea I Kj¨vYKi Bmjvgx e¨e¯’vcbv †Kej ZvB AR©‡bi j‡¶¨ KvR K‡i| GK nv`x‡m ivm~jyjvn 

mvjvjvû ÔAvjvBwn Iqv mvjvg welqwU‡K AZ¨š— PgrKvifv‡e wPÎvwqZ K‡i‡Qb| wZwb Bikv` K‡ib-  

Avb&byÔgvb Beby evkxi (iv.) †_‡K ewY©Z, wZwb e‡jb: Avwg ivm~jyjvn mvjvjvû ÔAvjvBwn Iqv mvjvg‡K ej‡Z 

ï‡bwQ: wbðqB nvjvg Ges nvivg welqmg~n my¯úó| Z‡e G `y'†qi gv‡S i‡q‡Q KZK m‡›`nhy³ welq hv A‡bK 

gvby‡liB Rvbv †bB| Z‡e †h e¨w³ Gme m‡›`nhy³ welq Gwo‡q Pj‡jv †m Zvi `xb Ges m¤£g‡K i¶v Ki‡jv| Avi †h 

e¨w³ G¸‡jvi g‡a¨ AvcwZZ n‡jv †m nviv‡gi g‡a¨B c‡o †Mj| Gi D`vniY n‡jv H ivLv‡ji g‡Zv †h msiw¶Z 

GjvKvi cv‡kB cï Povq| AvksKv nq †h, †m Zv‡Z c‡o hv‡e| Lei`vi, cÖ‡Z¨K ivRv-ev`kviB GKwU msiw¶Z 

GjvKv _v‡K| Lei`vi, (gnv ivRvwaivR) Avjvni msiw¶Z GjvKv  n‡jv Zuvi wbwl× Kg©¸‡jv| Lei`vi, (gvbe) †`‡n 

GKwU gvskwcÛ i‡q‡Q| †mwU hw` mwVK (¯̂vfvweK) _v‡K Zvn‡j †MvUv †`nB mwVK _v‡K| Avi †mwU hw` †ewVK 

(†ivMvµvš—) nq Zvn‡j †MvUv †`nB †ivMvµvš— n‡q c‡o| Avi †mwU n‡jv ÔKvjeÕ|24  

GB e¨e¯’vcbv gvby‡li kvwš—, AMÖMwZ I Kj¨vY wbwðZ K‡i| Ab¨K_vq BnKvjxb Kj¨vY I ciKvjxb gyw³i j‡¶¨ 

cwiPvwjZ Kg©cÖYvjxB n‡jv GB e¨e¯’vcbvi Ab¨Zg cÖavb ˆewkó¨|  

5.4. mKj nvjvj Kvh©cÖYvjx Ges Z_¨cÖhyw³MZ †KŠkj e¨envi (Use of all halal procedures, information 

technologies and techniques)| GB e¨e¯’vcbvq ms¯’v/msMV‡bi D‡Ïk¨ ev¯—evq‡b †Kvbiƒc AmvayZvi Avkªq †bqv 

n‡e bv| Z‡e mKj m¤ú‡`i m‡e©v”P e¨envi wbwðZ Kiv n‡e| we‡klZ: Z_¨cÖhyw³i e¨envi †h‡nZz gvby‡li Rxe‡bi 

MwZ‡K †eMevb K‡i, ZvB G¸‡jvi mwVK e¨env‡i Bmjv‡gi †Kvb AvcwË †bB| Bmjvg gvby‡li Rb¨ †h †Kvb Kj¨vYKi 

wRwb‡mi mwVK e¨envi Aby‡gv`b K‡i| Avj‡KviAvb ej‡Q:  

ÒwbðqB Avmgvb I hgx‡bi m„wói g‡a¨ Ges ivZ I w`‡bi cwieZ©‡b Hme eyw×gvb †jvK‡`i Rb¨ wb`k©b i‡q‡Q, hviv 
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DV‡Z, em‡Z I ïB‡Z me©ve¯’vq Avjvn‡K ¯§iY K‡i Ges Avmgvb I hgx‡bi MVb-cÖK…wZ m¤ú‡K© wPš—v-fvebv K‡i| 

(Zviv w`j †_‡K e‡j D‡V) Ô‡n Avgv‡`i ie! Gme wKQz Avcwb Ab_©K Ges webv D‡Ï‡k¨ m„wó K‡ibwb| †eû`v KvR Kiv 

†_‡K Avcwb cweÎ| ZvB Avgv‡`i‡K Rvnvbœv‡gi Avhve †_‡K evuPvbÓ|25  

5.5. MÖ“c cÖ‡Póv I MÖ“c mn‡hvwMZvi Dci †Rvi`vb (Emphasis on group efforts and group Cooperation)| 

e¨e¯’vcbv GKwU `jfy³ †jv‡Ki cvi¯úwiK A_ev GKvwaK `jfy³ †jv‡Ki cvi¯úwiK Kvh©vejxi mv‡_ we‡klfv‡e 

RwoZ| KviY †Kvb j‡¶¨ †cŠuQvi Rb¨ wewfbœ `j ci¯úi ci¯ú‡ii mn‡hvwMZv K‡i Ges e¨e¯’vcbv Gme KvR‡K 

Ggbfv‡e msMwVZ, cwiPvwjZ I wbqš¿Y K‡i †h, mg¯— KvR cvi¯úwiK mg‡SvZvi wfwË‡Z wbw`©ó j¶¨ AR©‡b m¶g 

nq| gnvb Avjvn e‡jb:  

Ò‡Zvgiv †bKKvR I ZvKIqvi e¨vcv‡i G‡K Ac‡ii mv‡_ mn‡hvwMZv K‡iv| ¸bv‡ni KvR I evovevwoi Kv‡R G‡K 

Aci‡K mvnvh¨ Ki‡e bv| Avjvn‡K fq K‡iv| wbðqB Avjvni kvw¯— eoB K‡VviÓ|26   

mgv‡Ri m`m¨ wn‡m‡e bvix-cyi“l Avi †Q‡j-‡g‡q wbwe©‡k‡l mK‡jiB †Kvb bv †Kvb `vwqZ¡ i‡q‡Q| Avi cÖ‡Z¨‡KB 

wbR wbR `vwqZ¡ m¤ú‡K© wRÁvwmZ n‡e| G‡¶‡Î gwbe Avi K…Z`v‡mI †Kvb cv_©K¨ †bB| hvi `vwqZ¡ hZ †ewk Zvi 

gh©v`vI ZZ †ewk| Avevi hvi gh©v`v hZ †ewk Zvi Revew`nxZvi cwiwaI ZZ †ewk| G n‡jv BnKvjxb `vwqZ¡ I 

ciKvjxb Revew`nxZv| Z‡e ciKvjxb Revew`nxZv QvovI cÖwZwU gvbylB †hgb Zvi Aaxb‡¯—i Dci `vwqZ¡kxj, †Zgwb 

†m Zvi DaŸ©Z‡bi Kv‡Q `vqe×| GB `vwqZ¡kxjZv Ges `vqe×Zvi ga¨ w`‡qB gvby‡liv G‡K Ac‡ii mv‡_ m¤ú„³| wbR 

wbR `vwqZ¡ mwVKfv‡e cvjb Kij wK Kij bv Zv †m wKqvgv‡Zi w`b ¯P̂‡¶ †`L‡Z cv‡e| gnvMÖš’ Avj‡KviAv‡bI 

GK_viB cÖwZaŸwb wg‡j| Bikv` n‡q‡Q:  

ÒcÖwZwU gvby‡li fv‡jv I g›` Avwg Zvi Mjvq Szwj‡q w`‡qwQ| Avi wKqvgv‡Zi w`b Avwg Zvi Rb¨ GKUv †jLv †ei 

Ki‡ev, hv †m †Lvjv wKZve wn‡m‡e cv‡e| (Zv‡K ejv n‡e) †Zvgvi Avgjbvgv c‡ov| AvR †Zvgvi wnmve †bevi Rb¨ 

Zzwg wb‡RB h‡_óÓ|27  

GB e¨e¯’vcbvq Kg©KZ©v I Kg©Pvixiv ci¯ú‡ii gv‡S Avš—wiK m¤úK© I `je× cÖ‡Yv`bvi mv‡_ Kg© m¤úv`b K‡i|    

5.6. gvbyl‡K mePvB‡Z ¸i“Z¡c~Y© Ges g~j¨evb m¤ú` wn‡m‡e we‡ePbv (Recognising human as the most 

important and valuable resource)| Bmjvgx e¨e¯’vcbvq gvbe m¤ú`B n‡jv me©v‡c¶v ¸i“Z¡c~Y© m¤ú`| gvbyl 

n‡jv Avkivdzj gvLj~KvZ Z_v m„wói †miv| gnvb Avjvn e‡jb:  

ÒAvwg Av`g mš—vb‡K m¤§vb `vb K‡iwQ, Avwg Zv‡`i‡K R‡j I ¯’‡j hvbevnb w`‡qwQ, cweÎ wRwbm †_‡K Zv‡`i Rb¨ 

wiwhK w`‡qwQ Ges Avgvi eû m„wói Dci Zv‡`i‡K A‡bK D”P gh©v`v `vb K‡iwQÓ|28  

Ave~ ûivBivn (iv.) †_‡K ewY©Z †h, ivm~jyjvn mvjvjvû ÔAvjvBwn Iqv mvjvg Bikv` K‡i‡Qb: gvbyl‡`i‡K Zzwg 

cv‡e Lwbi gZ| (Ab¨ eY©bvq G‡m‡Q- ¯Ŷ© I †iŠ‡c¨i Lwbi gZ| A_©vr G¸‡jvi b¨vq gnvg~j¨evb avZz| G‡`i w`‡q Zzwg 

bvbvwea DËg j¶¨ nvwmj Ki‡Z cvi‡e)| Rvwnjx hy‡M G‡`i g‡a¨ hviv †bZ…¯’vbxq wQj, Bmjv‡g G‡mI ZvivB n‡e 

†bZ…¯’vbxq hw` Zviv ey‡S| G‡¶‡Î Zzwg gvbyl‡`i g‡a¨ me‡P‡q fvj wn‡m‡e cv‡e Zv‡K †h AcQ›`bxq KvR cwinv‡i 

AwaKZi †mv”Pvi| Avi me‡P‡q g›` wn‡m‡e cv‡e H wØgyLx bxwZ Aej¤^bKvix e¨w³‡K †h GKR‡bi mv‡_ GKfv‡e Ges 

Ab¨R‡bi mv‡_ Av‡iKfv‡e AvPiY K‡i|29  

LwbRm¤ú`‡K †hgb fvj I g›` Dfq Kv‡R jvMv‡bv hvq, gvbevZœvI †Zgwb| fvj I g›` Dfq Kv‡RB †m nq cvi½g| 

ZvB Bmjvgx weav‡bi ci‡k hLb †Kvb gvbyl wb‡R‡K i½xb K‡i ZLb †m m„wói †miv m¤ú‡` cwiYZ nq| Bmjvgx 

e¨e¯’vcbv gvby‡li GB myß ¸Yvejxi m‡ev©Ëg e¨envi wbwðZ Ki‡Z Pvq|  

5.7. AskMÖnYg~jK I civgk©wfwËK cwiKíbv MÖnY (Making plan in participative and consultative process)| 

mwVK cwiKíbvB cv‡i Kv‡Ri mwVK djvdj wbwðZ Ki‡Z| ZvB Bmjvgx e¨e¯’vcbv cwiKíbv MÖn‡Yi mwVK cš’v 

Aej¤^‡bi Dci we‡kl ¸i“Z¡ cÖ`vb K‡i| cwiKíbv‡K wbf©yj I ev¯—em¤§Z Kivi j‡¶¨B Bmjvg mK‡ji 

AskMÖnYg~jK I civgk©wfwËK cwiKíbv MÖnY Ki‡Z e‡j| Bmjvg cwiPvjK‡`i‡K Zv‡`i Aaxb¯’‡`i mv‡_ civgk© 
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K‡i wm×vš— wb‡Z e‡j‡Q| Avjvni ivm~j mvjvjvû ÔAvjvBwn Iqv mvjvg Inx Øviv wbqwš¿Z nIqv m‡Ë¡I wZwbI 

GB wb‡ ©̀kbv †_‡K gy³ wQ‡jb bv| †hgb Bikv` n‡q‡Q:  

Ò(†n ivm~j!) Avcwb (wm×vš— MÖn‡Yi †¶‡Î) wewfbœ wel‡q Zv‡`i mv‡_ civgk© Ki“b| Zvici hLb Avcwb †Kvb g‡Zi 

Dci gheyZ wm×v‡š— †cuŠ‡Qb ZLb Avjvni Dci fimv Ki“b| Avjvn Hme †jvK‡K fv‡jvev‡mb, hviv ZuviB Dci 

fimv K‡i KvR K‡iÓ|30  

hviv civgk©wfwËK wm×vš— MÖnY K‡i Zv‡`i ¸YKxZ©b K‡i gnvb Avjvn e‡jb:  

ÒAvi hviv Zv‡`i iv‡ei ûKzg †g‡b P‡j I mvjvZ Kv‡qg K‡i Ges Zv‡`i me wel‡q wb‡R‡`i g‡a¨ civgk© K‡i 

wm×vš— †bq| Avi Avwg Zv‡`i‡K †h wihK w`‡qwQ Zv †_‡K LiP K‡iÓ|31 

5.8. `¶Zvi mv‡_ msMwVZKib (Efficient means of organizing)| Rbkw³‡K mwVKfv‡e msMwVZ Ki‡Z cvi‡j 

mK‡ji gv‡S Kg©¯ú„nv envj _v‡K Ges Zviv wbR wbR `vwqZ¡ cvj‡b `¶Zvi ¯̂v¶i ivL‡Z cv‡ib| Bmjvgx e¨e¯’vcbv 

ZvB Kgx©evwnbx‡K mymsMwVZ ivLvi Dci me©vwaK ¸i“Z¡ cÖ`vb K‡i| gnvb Avjvn e‡jb:  

Ò‡Zvgiv mevB wg‡j Avjvni iwk‡K gReyZfv‡e a‡i _v‡Kv Ges `jv`jx K‡iv bv| †Zvgiv Avjvni H wbÔAvgv‡Zi 

K_v g‡b †i‡Lv, hv wZwb †Zvgv‡`i‡K w`‡q‡Qb| †Zvgiv hLb G‡K Ac‡ii ỳkgb wQ‡j ZLb wZwb †Zvgv‡`i g‡a¨ g‡bi 

wgj K‡i w`‡q‡Qb Ges Zuvi AbyMÖ‡n †Zvgiv fvB-fvB n‡q wM‡q‡Qv| †Zvgiv Av¸bfiv GK M‡Z©i wKbv‡i ùvwo‡qwQ‡j, 

Avjvn †Zvgv‡`i‡K Zv †_‡K euvwP‡q w`‡jb| Gfv‡eB Avjvn Zuvi wb`k©b †Zvgv‡`i mvg‡b ¯úó K‡i Zz‡j a‡ib| 

nqZ (Gme wb`k©b †_‡K) †Zvgiv mdjZvi c_ †c‡q hv‡eÓ|32   

Bmjvgx e¨e¯’vcbvq cwiPvjK wb‡R‡K gnvb Avjvni cÖwZwbwa wn‡m‡e g‡b K‡i| GB e¨e¯’vcbv „̀óvš—g~jK †bZ…‡Z¡i 

gva¨‡g weKwkZ nq|33 GB e¨e¯’vcbv GKwU mqsµxq e¨e¯’vcbv| G‡Z Avjvn myenvbvû Iqv ZvÔAvjvB n‡jb GKgvÎ 

cÖfy| Avi Rxe‡bi mKj †¶‡Î †Kej ZuviB Av‡`k cvjb Kiv n‡jv eva¨Zvg~jK|  

5.9. mgqgZ mwVK wb‡`©kbv (Better direction in time)| Bmjvgx e¨e¯’vcbvq mgqgZ myôz cwiKíbv MÖnY K‡i Zv 

mwVKfv‡e cwiPvjbv‡K AZ¨waK ¸i“Z¡ cÖ`vb Kiv nq| cwiKíbv ev¯—evq‡bi †¶‡Î mwVK mg‡q mwVK wb‡ ©̀kbv bv 

w`‡Z cvi‡j Kv‡Ri KvswLZ djvdj Avkv Kiv hvq bv| Avj‡KviAv‡bi wbgœwjwLZ AvqvZmg~‡n G wel‡q w`Kwb‡`©kbv 

Lyu‡R cvIqv hvq|  

ÒwbðqB ivZRvMv bvdm‡K `gb Kivi Rb¨ Lye †ewk dj`vqK Ges (†KviAvb‡K) wVK g‡Zv covi Rb¨ †ewk 

Dc‡hvMxÓ|34   

ÒwbðqB mvjvZ (Ggb GK dvih hv) wbw ©̀ó mg‡q Av`vq Kivi Rb¨ gyÕwgb‡`i Dci ûKzg †`qv n‡q‡QÓ|35  

ZvQvov cÖwZwU e¯‘‡K cÖ‡qvRbvbycv‡Z cwiwgZfv‡e m„wó Kivi K_v Rvwb‡q gnvb Avjvn e‡jb:  

ÒwbðqB Avwg cÖwZwU wRwbm‡K cwiwgZfv‡e m„wó K‡iwQÓ|36   

gnvb Avjvn cÖwZwU wRwbm‡K ïay cwiwgZfv‡e m„wóB K‡ibwb| eis G¸‡jvi cwiPh©v, cwiPvjbv I cÖwZweavb BZ¨vw` 

meB cwigvYgZ K‡i‡Qb| Bikv` n‡q‡Q:  

ÒAvi whwb AvKvk †_‡K wbw ©̀ó cwigv‡Y cvwb bvwhj K‡ib Ges Gi Øviv giv hgxb‡K RxweZ K‡ib| Gfv‡eB GKw`b 

hgxb †_‡K †Zvgv‡`i‡K †ei Kiv n‡eÓ|37  

Òhw` Avjvn Zuvi me ev›`vn‡K A‡Xj wihK `vb Ki‡Zb Zvn‡j Zviv ỳwbqv‡Z we‡ ª̀v‡ni Zzdvb Pvwj‡q w`‡Zv| wKš‘ 

wZwb GKUv wbw`©ó wnmve Abyhvqx hZUzKz B”Qv bvwhj K‡ib| wbðqB wZwb Zuvi ev›`vn‡`i Lei iv‡Lb Ges Zv‡`i w`‡K 

j¶¨ iv‡LbÓ|38    

ÒAvwg Avmgvb †_‡K wVK wnmve g‡Zv GK we‡kl cwigv‡Y cvwb bvwhj K‡iwQ| Gici Zv gvwU‡Z ewm‡q w`‡qwQ| Avi 

Avwg Dnv‡K †hfv‡e B”Qv Mv‡qeI K‡i w`‡Z cvwiÓ|39  

ÒGgb †Kvb wRwbm †bB hvi fvÛvi Avgvi Kv‡Q †bB| Avi Avwg †h wRwbmB bvwhj Kwi Zv GK wbw`©ó cwigv‡Y bvwhj 
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K‡i _vwKÓ|40   

AZGe mgqgZ mwVK wb‡ ©̀kbv w`‡Z cvi‡jB e¨e¯’vcbv my›`i n‡e Ges Gi Øviv KvswLZ djvdj Avkv Kiv hv‡e|   

5.10. mgwš̂Z cÖ‡Póv mvab (Making coordinated efforts)| Bmjvgx e¨e¯’vcbv GK`j `¶ Kgx©evwnbx‡K gv‡V 

bvwg‡q w`‡qB ¶vš— n‡q hvq bv| eis Zv‡`i mK‡ji Kv‡Ri gv‡S mgš̂q mva‡bi me©vZœK cÖ‡Póv Pvjvq| cÖ‡Z¨‡Ki 

†hvM¨Zvi K_v we‡ePbvq †i‡L Zv‡`i gv‡S mwVK Kg©e›U‡bi e¨e¯’v K‡i| ev›`v‡`i‡K †Kvb `vwqZ¡ cÖ`v‡bi †¶‡Î gnvb 

Avjvni ixwZI GwU| wZwb Bikv` K‡ib:  

ÒAvjvn †Kvb gvby‡li Dci Zvi mv‡a¨i AwZwi³ †evSv Pvwc‡q †`b bv| cÖ‡Z¨K e¨w³ †h †bKx KvgvB K‡i‡Q Zvi dj 

ZviB Rb¨| Avi †h cvc †m K‡i‡Q Zvi cwiYvgI ZviB DciÓ|41  

ZvB KvD‡K `vwqZ¡ †`qv Ges Zvi †_‡K `vwqZ¡ cvj‡bi ˆKwdqZ †bqv n‡Z n‡e GB gvb`Û we‡ePbvq †i‡L| Avi G 

Kvi‡YB †bZv ev `vwqZ¡kxj hw` Zvi Aaxb¯—‡`i ms‡kvab I msi¶‡Yi Kv‡R ˆkw_j¨ cÖ`k©b K‡i Ges Zv‡`i‡K 

wec_Mvgx nevi Aeva my‡hvM w`‡q †`q, Z‡e gnvb Avjvn wKqvgv‡Zi w`b †m Rb¨ Zvi Kv‡Q ˆKwdqZ Zje Ki‡eb| 

ivm~jyjvn mvjvjvû ÔAvjvBwn Iqv mvjvg- Gi Ab¨vb¨ nv`x‡mI GK_vi D‡jL cvIqv hvq| †hgb-  

nvmvb (iv.) †_‡K ewY©Z, wZwb e‡jb: Avgiv gvÔwKj Beby Bqvmvi (iv.) Gi kkÖ“lv Ki‡Z Zvi wbKU Avmjvg| 

GgZve¯’vq ÔDevB`yjvn (iv.) Avgv‡`i wbKU cÖ‡ek Kij| gvÔwKj ZLb Zv‡K ej‡jb: Avwg †Zvgv‡K Ggb GKwU 

nv`xm ej‡ev †hwU Avwg ivm~jyjvn mvjvjvû ÔAvjvBwn Iqv mvjvg †_‡K ï‡bwQ, wZwb e‡j‡Qb: †h e¨w³ 

gymwjg‡`i mvgwóK Rxe‡bi `vwqZ¡kxj nq Ges Zv‡`i mv‡_ wek¦vmNvZKZv K‡i, Avjvn Zvi Dci RvbœvZ nvivg K‡i 

†`b|42  

Ab¨ nv`x‡m G‡m‡Q- ÔAvãyi ingvb Beby gvÔwKj Beby Bqvmvi †_‡K ewY©Z, wZwb Zvi wcZvi m~‡Î eY©bv K‡ib †h, wZwb 

e‡j‡Qb: Avwg ivm~jyjvn mvjvjvû ÔAvjvBwn Iqv mvjvg‡K ej‡Z ï‡bwQ: †h †Kvb `vwqZ¡cÖvß e¨w³ gymwjg‡`i 

†Kvb ai‡bi `vwq‡Z¡ wb‡qvwRZ n‡q hw` Zv‡`i‡K †mfv‡e  m‡`vc‡`k bv †`q †hfv‡e †`q wb‡R‡K/wb‡Ri †jvK‡`i‡K 

Ges Zv‡`i Kj¨v‡Y †mfv‡e †Póv bv K‡i †hfv‡e †m wb‡Ri Rb¨ K‡i _v‡K, Zvn‡j wKqvgv‡Zi w`b gnvb Avjvn Zvi 

†Pnviv‡K A‡avgyLx K‡i Av¸‡bi Dci wb‡¶c Ki‡eb|43   

Beby ÔAveŸv‡mi eY©bvq ejv n‡q‡Q: A_P †m wb‡R‡K I wb‡Ri cwievi cwiRb‡K †hfv‡e i¶Yv‡e¶Y K‡i, †mfv‡e 

Zv‡`i‡K i¶Yv‡e¶Y K‡i bv| (Zvevivbx, wKZveyj LvivR)  

5.11. kªwgK-cwiPvjK mym¤úK© (Good labour-management relations)| Bmjvgx e¨e¯’vcbvq cwiPvj‡Ki mv‡_ 

kªwgK, Kg©KZ©v-Kg©Pvix‡`i m¤úK© n‡e AZ¨š— wbweo| GLv‡b åvZ…‡Z¡i m¤ú‡K©i wfZi w`‡qB ci¯ú‡ii `vwqZ¡-KZ©e¨ 

I AwaKvi‡K wbwðZ Kiv n‡e| GLv‡b †KD KvD‡K Ae‡njvI Ki‡e bv; Avevi †KD Kv‡iv Dci QzwiI Nyiv‡e bv| 

e¨w³i Awab¯’ PvKi-PvKivbx wKsev `vm-`vmxi e¨vcv‡i ivm~jyjvn mvjvjvû ÔAvjvBwn Iqv mvjv‡gi †h wb‡ ©̀kbv 

Zv G‡¶‡Î we‡klfv‡e D‡jL Kiv hvq| †hgb-   

Ave~ hvi (iv.) †_‡K ewY©Z †h, bvex mvjvjvû ÔAvjvBwn Iqv mvjvg Bikv` K‡i‡Qb: †Zvgv‡`i †meK‡`i ga¨ 

†_‡K hviv †Zvgv‡`i mv‡_ mvhyR¨ nq, Zv‡`i‡K H gv‡bi Avnvi `vb Ki hv †Zvgiv MÖnY Ki, H gv‡bi cwi‡aq `vb Ki 

hv †Zvgiv cwiavb Ki| Avi hw` Zviv †Zvgv‡`i mv‡_ mvhyR¨ bv nq, Zvn‡j Zv‡`i‡K wewµ K‡i `vI| wKš‘ †Kvbµ‡gB 

gnvb Avjvni m„wó‡K kvw¯—‡Z wbcwZZ K‡iv bv|44    

Awab¯’‡`i mv‡_ m`vPiY I mym¤úK© i¶vi e¨vcv‡i bvexi cÖwZ gnvb Avjvni †h wb‡ ©̀kbv Zv Av‡iv †ewk ¸i“Z¡c~Y©| 

wZwb Bikv` K‡ib:  

Ò(†n ivm~j!) GUv Avjvni eoB ingZ †h, Avcwb Gme †jv‡Ki Rb¨ Lye big †gRvhwewkó n‡q‡Qb| Zv bv n‡q hw` 

Avcwb Kov n‡Zb I cvlvY g‡bi AwaKvix n‡Zb Zvn‡j Zviv mevB Avcbvi Pvicvk †_‡K m‡i †h‡Zv| AZGe Zv‡`i 

†`vl gvd K‡i w`b, Zv‡`i c‡¶ gvMwdiv‡Zi ỳÔAv Ki“bÓ|45  
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Ab¨Î gnvb Avjvn e‡jb:  

ÒAvwg wewfbœ iK‡gi †jvK‡`i‡K `ywbqvi †hme gvj mvgvb w`‡q †i‡LwQ, Avcwb †m m‡ei w`‡K †PvL Zz‡jI †`L‡eb bv 

Ges Zv‡`i Ae¯’v †`‡L Avcwb g‡b Kó‡eva Ki‡eb bv| (Zv‡`i‡K ev` w`‡q) Avcwb gyÕwgb‡`i w`‡K SzuKzbÓ|46   

gnvb Avjvn Av‡iv e‡jb:  

ÒgyÕwgb‡`i g‡a¨ hviv Avcbvi AvbyMZ¨ K‡i, Zv‡`i mv‡_ big e¨envi Ki“bÓ|47  

Ave~ ûivBivn (iv.) †_‡K ewY©Z †h, bvex mvjvjvû ÔAvjvBwn Iqv mvjvg Bikv` K‡i‡Qb: Aaxb¯’ e¨w³i Rb¨ Zvi 

Lv`¨ I cwi‡aq e‡ ¿̄i AwaKvi i‡q‡Q| Avi †Zvgiv Zv‡K Zvi mv‡a¨i AwZwi³ †Kvb `vwqZ¡ Ac©b Ki‡e bv|48  

5.12. Revew`wnZv (Accountability) Bmjvgx e¨e¯’vcbvi AZ¨š— ¸i“Z¡c~Y© GKwU welq n‡”Q Revew`wnZv| cÖ‡Z¨K 

`vwqZ¡kxj‡K wbR wbR cwimi I Kg©‡¶‡Î wb‡R‡`i `vwqZ¡ cvj‡bi wel‡q Revew`nx Ki‡Z n‡e| Bmjv‡g G 

Revew`wnZvi 4wU ch©vq i‡q‡Q- 1. wb‡Ri we‡e‡Ki Kv‡Q (to self) 2. RbM‡Yi Kv‡Q (to the people) 3. EaŸ©Zb 

KZ…©c‡¶i Kv‡Q (to the higher authority) Ges 4. Avjvni Kv‡Q (to Allah) Revew`wnZv| Bmjvg mevB‡K 

Revew`wnZvi AvIZvq wb‡q Av‡m| GB PZzwe©a Revew`wnZvi KviY n‡”QÑ Bmjv‡gi „̀wó‡Z KZ…©Z¡, †bZ…Z¡, kvmb¶gZv 

I e¨e¯’vcbv Gi cÖwZwUB G‡KKwU AvgvbvZ| G cÖms‡M GKwU cÖwm× nv`xm n‡”Q wbgœiƒc : 

ÔAve&`yjvn Beby ÔDgvi (iv.) †_‡K ewY©Z †h, ivm~jyjvn mvjvjvû ÔAvjvBwn Iqv mvjvg Bikv` K‡i‡Qb: †R‡b 

†i‡Lv, †Zvgiv cÖ‡Z¨‡KB GKRb ivLvj (ZË¡veavqK/AwffveK/`vwqZ¡kxj) Ges †Zvgiv cÖ‡Z¨‡KB (wbR wbR `vwq‡Z¡i 

e¨vcv‡i) wRÁvwmZ n‡e| Bgvg ev kvmK whwb gvbyl‡`i‡K cwiPvjbv Ki‡Qb, wZwb AwffveK/`vwqZ¡kxj, wZwb Zvi 

Aaxb¯’‡`i e¨vcv‡i wRÁvwmZ n‡eb| GKRb cyi“l Zvi cwievie‡M©i Dci `vwqZ¡kxj Ges wZwb (Zvi `vwq‡Z¡i 

e¨vcv‡i) wRÁvwmZ n‡eb| GKRb bvixI †Zgwb Zvi ¯v̂gxi N‡i `vwqZ¡kxjv (i¶K) Ges Zv‡`i mš—vb‡`i 

ZË¡veavwqKv, wZwbI (Zvi `vwq‡Z¡i e¨vcv‡i) wRÁvwmZ n‡eb| `vmI Zvi gwb‡ei m¤ú‡`i e¨vcv‡i `vwqZ¡cÖvß Ges †mI 

wRÁvwmZ n‡e| AZGe Lei`vi! †Zvgiv mK‡jB (wbR wbR RvqMvq) `vwqZ¡kxj Ges †Zvgiv mK‡jB (wb‡Ri Aaxb¯— 

†jvK‡`i e¨vcv‡i) wRÁvwmZ n‡e|49  

`vwqZ¡ †_‡K Revew`wnZv D`MZ nq| Bmjvg mevB‡K Accountable Ki‡Z Pvq| GRb¨B gvby‡li cÖwZ gyn~‡Z©i KvR 

†iKW© n‡”Q| wKivgvb KvwZexb G †iKW© Ki‡Qb| Avj‡KviAvb ej‡Q: ÒZuviv (n‡”Qb) m¤§vwbZ †jLKe„›`| †Zvgiv hv 

wKQy Ki‡Qv meB Zuviv Rv‡bbÓ|50   

5.13. „̀k¨gvbZv, ¯”̂QZv (Transparency)| ¯”̂QZv n‡”Q Z‡_¨ mK‡ji Aeva cÖ‡ekvwaKvi| †Kvb wm×vš— ev Kv‡Ri 

d‡j hviv cÖfvweZ nq Zv‡`i †m wm×vš— ev m¤úwK©Z mKj welq Rvbv, eySv, cÖ‡qvR‡b msMÖ‡n ivLvi mnvqK cwi‡ek 

wbwðZ KivB n‡”Q cÖvwZôvwbK ¯”̂QZv| Bmjvg GKUv `„k¨gvb e¨e¯’vcbv (Transparent management) Pvq| Z‡e 

mewKQy e‡j w`‡Z n‡e GgbwUI bq| hv †Mvcb Kivi gZ bq Zv †Mvcb Kiv n‡e bv| ÔDgvi dvi“K (iv.) gvmwR‡` 

bvevex‡Z LyZev w`w”Q‡jb, †m Ae¯’vq Zv‡K cÖkœ Kiv nq| ZvB Bmjvgx e¨e¯’vcbvq gvby‡li cÖkœ Kivi AwaKvi _vK‡e| 

wb‡Pi nv`xmwU‡Z ¯̂”QZvi GK D¾j „̀óvš— cwijw¶Z nq| ewY©Z n‡q‡Q:  

Ave~ ûgvB` Avm&mvÔB`x (iv.) †_‡K ewY©Z †h, bvex mvjvjvû ÔAvjvBwn Iqv mvjvg GKevi Bebyj jyZvBevn (iv.) 

†K evb~ mvjxg †Mv‡Îi mv`vKvn Av`v‡qi Rb¨ cvVv‡jb| wd‡i G‡m †m Zvi AvnwiZ mv`vKvi GKwU Ask Rgv w`‡q 

ej‡jv- GwU Avcbvi (evBZzj gv‡ji) Rb¨ Avi G¸‡jv Avgv‡K nvw`qvn †`qv n‡q‡Q| (bvex mvjvjvû ÔAvjvBwn Iqv 

mvjvg ivMvwšẐ n‡q) e³…Zv w`‡Z ùvov‡jb| AZ:ci gnvb Avjvni cÖksmv †k‡l ej‡jb: Hme †jvK‡`i Kx n‡jv, 

hv‡`i‡K Avgiv Avjvni †`qv `vwqZ¡ †_‡K wKQz `vwqZ¡ Ac©b Kwi| Zvici (`vwqZ¡ cvjb †k‡l G‡m) Zviv e‡j: 

GUzKzb Avcbv‡`i (evBZzj gv‡ji), Avi G¸‡jv Avgvi Rb¨ †`qv nvw`qvn? Zviv Zv‡`i evev/gv‡qi Kv‡Q e‡m †_‡K 

†`LyK †Zv mwZ¨B Zv‡`i Kv‡Q Gfv‡e nvw`qvn Av‡m wK bv?!51  

ÔDgvi Bebyj LvËv‡ei (iv.) GKwU Dw³I G‡¶‡Î cÖwYavb‡hvM¨| wZwb e‡jwQ‡jb: Avgvi wbhy³ †Kvb cÖkvmK hw` Kv‡iv 

cÖwZ hyjg K‡i, Avi GB hyj‡gi Lei Avgvi Kv‡Q †cuŠQvi ciI hw` Avwg Zvi cÖwZKvi bv Kwi, Zvn‡j AvwgB Zvi cÖwZ 

hyjg Kijvg|52 
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5.14. Kg©m~Px ev¯—evq‡b `¶Zv I Avš—wiKZv (Efficiency and Dedication) _vK‡Z n‡e| cÖwZwU KvR `¶Zvi 

mv‡_ Ki‡Z n‡e| Kg©cwiKíbv ev¯—evq‡b cwic~Y© Avš—wiKZv I wbôvi cwiPq w`‡Z n‡e| Kv‡Ri †¶‡Î Giƒc 

wbcyYZvB gnvb iveŸyj ÔAvjvgxb cQ›` K‡ib| nv`x‡mi cwifvlvq GwU‡KB ejv nq ÔBnmvbÕ| ivm~jyjvn mvjvjvû 

ÔAvjvBwn Iqv mvjv‡gi GK nv`xm †_‡KI Giƒc Rvbv hvq| wZwb e‡j‡Qb: wbðqB gnvb Avjvni cQ›` n‡”Q †h, 

†Zvgiv †KD hLb †Kvb KvR Ki ZLb Zv wbcyYZvi mv‡_ Ki‡e|53     

Ab¨ K_vq, gnvb Avjvn Ges Zuvi m„wói cÖwZ hveZxq `vwqZ¡ I KZ©e¨ h_vh_ my›`i I DËgiƒ‡c m¤úv`b Kivi bvgB 

Bnmvb| †hgb †KviAvb gvRx‡` Bikv` n‡q‡Q: 

Ò†h e¨w³ BnmvbKvix n‡q Avjvni wbKU GKvš—fv‡e AvZ¥mgc©Y K‡i, †m †Zv gReyZ nvZj aviY Kij| Avi mg¯— 

Kv‡Ri djvdj †Zv AvjvniB BLwZqv‡iÓ|54  

Avj‡KviAvb Bnmv‡bi D”P gh©v`v Av‡ivc Kivi cvkvcvwk BLjvm‡KI Gi mv‡_ ’̄vb w`‡q‡Q| †hgb Bikv` n‡q‡Q: 

ÒZvi †P‡q DËg `xb`vi †K, †h Avjvni wb‡ ©̀‡ki mvg‡b g¯—K AebZ K‡i mr Kv‡R wb‡qvwRZ _v‡K GKwbô 

n‡qÓ|55   

A_©vr DËg `xb`vi †mB †h Zvi Avgj †Kej Avjvni D‡Ï‡k¨ wb‡ew`Z K‡i Ges †m nq mrKg©kxj| gnvb Avjvn 

GKvi‡YB mKj Kv‡R Bnmvb Z_v wbc~YZv I GKvMÖZv‡K AeavwiZ K‡i‡Qb| nv`xm kix‡d ewY©Z n‡q‡Q:  

gnvb Avjvn mewKQz‡ZB Bnmvb‡K AeavwiZ K‡i w`‡q‡Qb|56  
¯Ŷ©hy‡Mi gymwjgiv AZ¨š— `¶ wQ‡jb| `¶ I DËg gv‡bi e¨e¯’vcbv Kg©KZ©v ev mn‡hvMx nIqvi Avi †Kvb weKí 

†bB| Bmjvgx e¨e¯’vcbv GKRb Kgx©i g‡a¨ `yB `yBevi Revew`nxi Abyf~wZ RvMÖZ K‡i| GKevi †m Zvi Da©Zb 

KZ©v/cÖwZôvb/ms¯’vi Kv‡Q Revew`nx Ki‡e, Avi Av‡iKevi Ki‡e ciKv‡j Zvi gnvb mªóvi Kv‡Q|  

5.15. civgk© wfwËK e¨e¯’vcbv (Consultation based management) | civgk© Kiv I civgk© †`qv Bmjvgx 

e¨e¯’vcbvi GK Ab¨Zg ˆewkó¨| GB e¨e¯’vcbvq e¨e¯’vcK Ges Zvi Aaxb¯’ Df‡qi cÖwZ wb‡`©k n‡jv civgk© Av`vb-

cÖ`vb Kiv| G cÖm‡½ bvexi cÖwZ gnvb Avjvni wb‡ ©̀kbv AZ¨š— ¯úó| wZwb Bikv` K‡ib:  

Ò(†n ivm~j!) GUv Avjvni eoB ingZ †h, Avcwb Gme †jv‡Ki Rb¨ Lye big †gRvhwewkó n‡q‡Qb| Zv bv n‡q hw` 

Avcwb Kov n‡Zb I cvlvY g‡bi AwaKvix n‡Zb Zvn‡j Zviv mevB Avcbvi Pvicvk †_‡K m‡i †h‡Zv| AZGe Zv‡`i 

†`vl gvd K‡i w`b, Zv‡`i c‡¶ gvMwdiv‡Zi ỳÔAv Ki“b Ges `x‡bi Kv‡R Zv‡`i mv‡_ civgk© Ki“b| Zvici hLb 

Avcwb †Kvb g‡Zi Dci gheyZ wm×v‡š— †cuŠ‡Qb ZLb Avjvni Dci fimv Ki“b| Avjvn Hme †jvK‡K 

fv‡jvev‡mb, hviv ZuviB fimvq KvR K‡iÓ|57    

Bmjvgx e¨e¯’vcbv (Participative) AskMÖnY g~jK| gnvb Avjvn civgk©wfwËK wm×vš—MÖnYKvix gyÕwgb‡`i ¸YKxZ©b 

K‡i †NvlYv Ki‡Qb: 

ÒAvi hviv Zv‡`i i‡ei ûKzg †g‡b P‡j I mvjvZ Kv‡qg K‡i Ges Zv‡`i me wel‡q wb‡R‡`i g‡a¨ civgk© K‡i 

wm×vš— †bq I Avwg Zv‡`i‡K †h wihK w`‡qwQ Zv †_‡K LiP K‡iÓ|58 A_©vr hveZxq Kg©KvÊ m¤úv`‡b cvi¯úwiK 

civgk©B nq Zv‡`i Kg©cš’v|  

wm×vš— MÖn‡Yi †¶‡Î Bmjvgx e¨e¯’vcbvq G bxwZwU Abym„Z n‡Z n‡e| Bmjvg m¤ú~Y© MYZvwš¿K cwi‡e‡k mK‡ji mv‡_ 

civgk©µ‡g †hŠ_fv‡e †Kvb wKQy Kivi ev bv Kivi wm×vš— MÖnY K‡i| †Kvb wm×vš— M„nxZ nevi c‡i Zv‡Z Kv‡iv wØgZ 

†cvlY Kiv P‡j bv| 

5.16. b¨vh¨ †eZb/gRyix I fvZv wba©viY (Fair wages and benefits)| Bmjvg cÖ‡Z¨K Kgx©‡K Zvi K‡g©i h_vh_ 

e`jv †`q| ev›`vn‡`i †ejvq GwUB gnvb Avjvni ixwZ| wZwb Pvb †h ev›`vivI †hb ci¯ú‡ii gv‡S GB ixwZ Aej¤^b 

K‡i P‡j| gnvb Avjvn Bikv` K‡ib:  

ÒAZ:ci †h we›`y cwigvY fv‡jv KvR Ki‡e, †m Zv †`L‡Z cv‡e| Avi †h we›`y cwigvY Lvivc KvR Ki‡e, †m Zv 
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†`L‡Z cv‡eÓ|59   

Bmjvgx e¨e¯’vcbvq cÖ‡Z¨‡Ki cÖwZwU KvR‡K mwVKfv‡e g~j¨vqb Kiv nq| Avi G‡¶‡Î †Kvbiƒc Kvjwej¤^ Ges 

Mwigwli †Kvb my‡hvM †bB| GB cÖm‡½ ivm~jyjvn mvjvjvû ÔAvjvBwn Iqv mvjvg †_‡K my¯úó eY©bv we`¨gvb|  

ÔAvãyjvn Beby ÔDgvi (iv.) †_‡K ewY©Z, wZwb e‡jb: ivm~jyjvn mvjvjvû ÔAvjvBwn Iqv mvjvg Bikv` K‡i‡Qb: 

Nvg ïKvevi Av‡MB kªwgK‡K Zvi gRyix w`‡q `vI|60   

Ave~ ûivBivn (iv.) †_‡K gvid‚Ô mvbv‡` ewY©Z †h, ivm~jyjvn mvjvjvû ÔAvjvBwn Iqv mvjvg Bikv` K‡i‡Qb: Nvg 

ïKvevi Av‡MB kªwgK‡K Zvi gRyix w`‡q `vI| Avi Kv‡R _vKv Ae¯’vqB Zv‡K Zvi gRyix m¤ú‡K© AewnZ Ki|61   

Bmjvgx e¨e¯’vcbvq GKRb Kgx©i Kv‡Ri h_vh_ g~j¨vqb Kiv nq| cÖwZwU Kgx©‡KB cÖwZôv‡bi g~j¨evb m¤ú` we‡ePbv 

Kiv nq Ges g‡b Kiv nq †h, ag©-eY©, †MvÎ-esk wbwe©‡k‡l cÖwZwU gvbyl gnvb Avjvni m„wó| ZvB G‡`i mKj gvbweK 

Pvwn`v †gUvevi e¨e¯’v e¨e¯’vcbv KZ©„c¶‡K Ki‡Z n‡e| Ave~ ûivBivn (iv.) ewY©Z GK nv`x‡m ivm~jyjvn mvjvjvû 

ÔAvjvBwn Iqv mvjvg Bikv` K‡ib:  

Zviv †Zvgv‡`i fvB| Avjvn Zv‡`i‡K †Zvgv‡`i Aaxb¯’ K‡i w`‡q‡Qb| Kv‡RB Avjvn hvi fvB‡K Zvi Aaxb¯’ K‡i 

w`‡q‡Qb, Zvi DwPZ Zv‡K ZvB LvIqv‡bv hv †m wb‡R Lvq Ges Zv‡K ZvB civ‡bv hv †m wb‡R c‡i| Avi Zv‡K Ggb 

Kg©fvi †`‡e bv, hv Zvi mva¨vZxZ| hw` KL‡bv Zvi Dci AwaK Kg©fvi Pvcv‡bv nq, Z‡e †m †hb Zv‡K  

mvnvh¨ K‡i|62   

5.17. cÖwZ‡hvwMZvg~jK Kg©cwi‡ek m„wó (Creating Competitive environment)| Bmjvgx e¨e¯’vcbvq †bKKv‡R 

cÖwZ‡hvwMZv‡K GKwU Kgb ÷ªv‡UwR ev mvaviY †KŠkj (Competition is a common strategy in good deeds) 

wn‡m‡e we‡ePbv Kiv nq| hveZxq mr I Kj¨v‡Yi Kv‡R Bmjvg ci¯ú‡i cÖwZ‡hvwMZv Ki‡Z e‡j Ges G‡K Aci‡K 

mn‡hvwMZv Kivi wb‡ ©̀k †`q| Avi Ab¨vq I AmZZvi Kv‡R ci¯úi‡K mn‡hvwMZv bv Kivi wb‡ ©̀k †`q| Avj †KviAvb 

ej‡Q:  

Ò‡Zvgiv †bK KvR I ZvKIqvi e¨vcv‡i G‡K Ac‡ii mv‡_ mn‡hvwMZv K‡iv| ¸bv‡ni KvR I evovevwo‡Z G‡K Ac‡ii 

mn‡hvwMZv Ki‡e bvÓ|63 Ab¨Î gnvb Avjvn e‡jb:  

ÒcÖ‡Z¨‡Ki Rb¨B GKUv w`K Av‡Q, †hw`‡K †m gyL K‡i _v‡K| Kv‡RB hv fv‡jv †mw`‡K G‡K Ac‡ii Av‡M GwM‡q 

P‡jv| †Zvgiv †hLv‡bB _vK‡e Avjvn †Zvgv‡`i mevB‡K bvMvj cv‡eb| wbðqB Avjvn mKj wKQzi Dci 

¶gZvevbÓ|64 gnvb Avjvn Av‡iv e‡jb:  

ÒKv‡RB †Zvgiv †bK Kv‡R G‡K Ac‡ii †P‡q GwM‡q hvevi †Póv K‡iv| (†kl ch©š—) †Zvgv‡`i mevB‡K Avjvni 

w`‡KB wd‡i †h‡Z n‡e| ZLb wZwb †Zvgv‡`i‡K (Hme wel‡q Avmj mZ¨) Rvwb‡q †`‡eb, †h wel‡q †Zvgiv gZ‡f` 

K‡iwQ‡jÓ|65  

5.18. Bmjv‡gi mxgvi g‡a¨ †_‡K wPš—v I K‡g©i ¯v̂axbZv (Freedom of thinking and performing within the 

framework of Islam)| Bmjvg K‡g©i ¯^vaxbZvi cvkvcvwk e¨w³‡K ˆea Dcv‡q A‡Xj m¤ú‡`i gvwjK nIqviI my‡hvM 

†`q| e¨w³ Zvi Kg©¯ú„nv, Kg©`¶Zv I HKvwš—K cÖ‡Póvi gva¨‡g wecyj m¤ú‡`i gvwjK n‡j Bmjvg Zv‡Z eva mv‡R 

bv| Bmjvg ïay Zv‡K wb‡`©k †`q †h, Zvi DcvR©b †hb Aek¨B ˆea cš’vq nq Ges †m †hb wb‡Ri cÖ‡qvR‡bi AwZwi³ 

m¤ú‡`i 2.5% nv‡i eQ‡i GKevi gnvb Avjvni wba©vwiZ Lv‡Z w`‡q †`q| Zv‡Z Zvi Aewkó m¤ú`¸‡jv cweÎ n‡e 

Ges gnvb Avjvn Zv‡Z eiKZ cÖ`vb Ki‡eb|  

Bmjvgx e¨e¯’vcbvq wPš—v-M‡elYv I gZ cÖKv‡ki c~Y© ¯v̂axbZv we`¨gvb| iv‡óªi KZ©ve¨w³ †_‡K ïi“ K‡i GKRb 

mvaviY bvMwiK ch©š— Ges Awd‡mi cÖavb †_‡K ïi“ K‡i me©wbgœ ¯—‡ii Kg©Pvix ch©š— mK‡jiB wPš—v I K‡g©i 
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cwic~Y© ¯v̂axbZv i‡q‡Q| Bmjv‡gi mxgvi g‡a¨ †_‡K cÖ‡Z¨‡KB GB ¯v̂axbZv †fvM Ki‡Z cvi‡e| Avi Avcb Avcb K…Z 

K‡g©i Av‡jv‡K cÖ‡Z¨‡KB dj †fvM Ki‡e| gnvb Avjvn e‡jb:  

ÒAvi †h †bK Avgj Ki‡e, †m cyi“l †nvK ev bvix †nvK, hw` †m gyÕwgb nq, Zvn‡j Ggb †jv‡KivB Rvbœv‡Z cÖ‡ek 

Ki‡e Ges Zv‡`i we›`y cwigvY nKI bó n‡Z †`qv n‡e bvÓ|66   

5.19. wnKgvZ ev DËg †KŠkj (Hikmah) Aej¤^b| DËg †KŠkj Bmjvgx e¨e¯’vcbvi †gŠwjK ˆewkó¨| Avjvni 

ingZ I eiKZ ZvivB cÖvß nb hviv DËg †KŠkj wb‡q e¨e¯’vcbv cwiKíbv K‡ib| †h †Kvb Kv‡Ri †¶‡Î ev¯—eZv‡K 

g~j¨vqb K‡iB †KŠkj wba©viY Ki‡Z nq| gnvb Avjvn e‡jb:  

Ò(†n bvex!) wnKgvZ I my›`i Dc‡`‡ki gva¨‡g Avcwb gvbyl‡K Avcbvi i‡ei c‡_ WvKzb| Avi Zv‡`i mv‡_ ZK©-weZK© 

Ki‡Z n‡j my›`ifv‡e Ki“b| Avcbvi ieB †ewk Rv‡bb †h, †K Zuvi c_ †_‡K m‡i Av‡Q, Avi †K mwVK c‡_ 

Av‡QÓ|67   

Bmjvgx e¨e¯’vcbvq m¤ú`‡K cwiPvjK Ges †fv³vi Kv‡Q gnvb Avjvni AvgvbvZ e‡j MY¨ Kiv nq| GB e¨e¯’vcbv 

e¨w³MZ, cvwievwiK, mvgvwRK, ivóªxq, A_©‰bwZK Ges ivR‰bwZK Rxe‡b cwie¨vß| GB e¨e¯’vcbvi ev¯—e `„óvš— 

n‡jv- ivm~jyjvn mvjvjvû ÔAvjvBwn Iqv mvjvg Ges Zuvi mvnvexMY|  

5.20. P~ovš— j¶¨ n‡e Avjvni mš‘wó AR©b I ciKvjxb Kj¨vY jvf (Ultimate aim and objective is to have 

blessings and pleasure of Allah in here and hereafter)| Bmjvg e¨ZxZ Ab¨ †Kvb e¨e¯’vcbvq BnKvjxb 

Kg©Kv‡Êi Rb¨ ciKvjxb gyw³ ev kvw¯—i Ggb Ø¨_©nxb ev `„p †NvlYv †`qv nqwb| Bmjv‡g hveZxq Kj¨vYKi D‡`¨vM ev 

nvjvj e¨e¯’vcbv Kg©Kv‡Êi Rb¨ BnKvjxb Kj¨v‡Yi mymsev‡`i cvkvcvwk cvi‡jŠwKK Rxe‡bI Avjvni mš‘wó I 

cyi¯‹vi cÖvwßi †NvlYv †`qv n‡q‡Q| GgbwK BnKvjxb Kj¨v‡Y †Kvbiƒc KgwZ ev NvUwZ cÖkœvZxZfv‡e †g‡bI †bqv nq 

†Kej cvi‡jŠwKK gyw³ I Kj¨v‡Yi K_v we‡ePbv K‡i| gnvb Avjvn e‡jb:  

ÒAvjvn †Zvgv‡K †h m¤ú` w`‡q‡Qb Zv w`‡q AvwLiv‡Zi Ni evbvevi av›`v K‡iv| Avi `ywbqv †_‡KI wb‡Ri wnm¨vi 

K_v fy‡j †hI bv| Avjvn †Zvgvi Dci †hgb `qv K‡i‡Qb, ZzwgI (gvby‡li cÖwZ) †Zgwb `qv K‡iv| c„w_ex‡Z 

wek„sLjv m„wó K‡iv bv| wbðqB Avjvn wek„sLjvKvix‡`i‡K cQ›` K‡ib bvÓ|68  

AZGe, Bmjvgx e¨e¯’vcbvq †bZv I Kg©x, ZZ¡veavqK I Zvi Aaxb¯’ Kg©Pvix mK‡jiB g~j j¶¨ n‡e gnvb Avjvni 

mš‘wó I ciKvjxb gyw³| Z‡e BnKvjxb myL-myweav I hveZxq cÖ‡qvRb c~iY G‡¶‡Î †Kvbiƒc evav n‡q ùvovq bv|    

 

6. Dcmsnvi  

Bmjv‡g Rxeb n‡jv Bn‡jŠwKK I cvi‡jŠwKK GB wØgvwÎK ¯—‡ii GK AwefvR¨ iƒc| ZvB Bmjvgx e¨e¯’vcbv GB Dfq 

¯—‡ii mgš̂‡q MwVZ Ges Dfq ¯—‡ii Kj¨vY wbwðZ Ki‡Z e×cwiKi| gnvb Avjvn n‡jb m„wóRM‡Zi 

gnve¨e¯’vcK| wZwb GK mywbc~Y cwiKíbvi wfwË‡Z †MvUv m„wó‡K myk„sLjfv‡e cwiPvjbv Ki‡Qb| G‡¶‡Î †Kej 

gvby‡li †ejvq wZwb mxwgZ cwim‡i GK we‡kl ¯v̂axbZv cÖ`vb K‡i‡Qb| Z‡e Zv‡K wbisKzk ¯v̂axbZv bv w`‡q we‡kl 

bxwZgvjv evZ‡j w`‡q‡Qb hv‡Z †m Gi wfwË‡Z cwiKwíZ mvsMVwbK KvVv‡gv w`‡q Revew`nxZvg~jK mykvmb cÖwZôv 

Ki‡Z cv‡i| djkÖ“wZ‡Z GKwU †mŠnv`©c~Y© I myk„sLj mvgvwRK KvVv‡gv M‡o D‡V Ges Zvi BnKvjxb Kj¨vY I 

ciKvjxb gyw³  

wbwðZ nq|  

Bmjvgx e¨e¯’vcbvq Bmjv‡gi hveZxq bxwZgvjvi Av‡jv‡K ci¯ú‡ii †hŠ_ D‡`¨vM I mn‡hvwMZvi wfwË‡Z Kg© 

m¤úv`‡bi gva¨‡g mKj nvjvj D‡Ïk¨vejx AR©‡bi Dci ¸i“Z¡v‡ivc Kiv nq| d‡j mK‡ji mvwe©K RxebvPvi mnRZi 

I AvivgcÖ` nq| Da©Z‡bi mv‡_ cÖfy‡Z¡i m¤úK© bv n‡q fªvZ…‡Z¡i m¤úK© nq| Kv‡Ri djvdj Ges `vqfv‡i mK‡jB 
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AskMÖnY K‡i| Ac‡ii cÖwZ mywePvi Kiv I Zvi †_‡K mywePvi cvIqv wbwðZ nq| hv ˆea I Kj¨vYKi Zv AR©‡bi †Póv 

KivB GB e¨e¯’vcbvi j¶¨ nq|  
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