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Abstract

Management is a planned concept. The key to success of a farm/organization is good management.
Every thing created by the Almighty Allah is part and parcel of His nice plan. Every creature, both
animate and inanimate, that belongs to the galaxy system is not out of His reign. Among all creatures
only the human beings have rights to do works independently. But the Almighty has bestowed them the
model of good management through His prophets and the knowledge of revelation so that they can
attain welfare and peace in this world and the world after death. If men abide by that model, their
attitudes and behaviors are to be framed according to His sole authority and management. Only then,
the accountability and justice in human activities may be ensured which is helpful to build a world of
discipline and soliderity.
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GFE AT VAT G 8 TR A~ IRBH oI} @7 g7l | MFIfESE, T 8 e Moo
@R ff 8 AR TFeTel ANCS AN JRBAN O T AETGR awe [l PR @
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3. IR wid (Meaning of Management)

[IETR BCAG! fo*r 2eel Management | *=iG wi7ifw Maneggiare * (2t g® 18 JEAT TGl

@ RO 7% Sewa Sreey AN SRS “AfGE T4 1¢ 30@& Management *Twd e
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0, JIZFIT 71&@ T (Definition of Management)

Rfeg @14 IRFEATIE [foTeita Tewlfre FAF AT (IR | IIZHATIT SR Il %! T

0.5, T3 4.9 (Soeb) I, JIZHT A I ©I-8 JIFP | (Management is what a manager
does.)* |

0.8, €T QT OF TS, AIFA ZE O GIIRME AEBR MATT e IR @ 1 (Management is
essentially an act of getting things done through the afforts of other people.)® |

©.0. YRR AroTey IR ST RO Ao @ ar T (Henry Fayol Sv83-353¢) & TS,
ARZIATT ZE S, AREET, oW, e, TRw Me" 8 fw@er #4911 (To manage is to
forecast and plan, to organise, to command, to coordinate and control.)® |

©.8. TE AF GIF o, ‘JIZ TR AT IFT> FoF AfE T TF 8 Sy TR JILEI N
AfSHIT SrpTR fd@e F0a, @ Sl IR S ARFEA!, eaiod, egesact @ fae s
W 363 1 (Management is a distinct process consisting of planning, organizing, actuating
and controlling, performed to determine and accomplish the objectives by the use of people and
resources.)*e |
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AT 8 AN TR IR 0 ARTTEI, Aorde, Foraar @2 Fmaces aar I Ao
SR ARG FIGAT Tl 77 1

TeTe: [IZHA GF0 SRS A | @F 7 FEifare STaeete Sty ATF | W @ STRPTR SECd #d0F)

ARSBI FIfers NI A2 IFTS TR T ARG, Ao, WO 8 fFmaes Mo g

P T F LT |

8. TN AT g (Definition of Islamic Mangement)
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R RIS AECEDIR 2R SAPIAGN emfHe =, (18 It TRRMRSR Maror, [=gef
G FS! FIRER NG 3 e Sremipetr srew 741 1 (Islamic management is the process of
planning, organizing, leading and controlling the effects of organizational members and of
using all other organizational resources depending upon the guidance of Allah (SWT) and His
Prophet (SAW) with an accountable mentality, integrity and skill to achieve the predetermined
objective.)®® |

8.2, T©. (. ISMH ITA TCo, DN (I 2R AN 3o &fewam a1 s ==z auffe
fTRIRET @3 Jemifer fofere smyce e e SR @ =7 1 (Islamic management is a process of
getting things done by others by applying only the rules and principles prescribed by the Islamic
Shariah)*¢ |

8.0, ©, MBM YEM WO @ [, Islamic management is defined as management that follows
the rules and regulations of Islam to achieve the halal objectives of organization through group
efforts and co-operations of the organisational members.’* | Siffix THAR AFAT TET @
[IFA T T NS AEE (P TG/ I (@ Soapel @ =i
sREAfre fefare T2 Zee SraTIae SIS (53! I |

. TE YT BT (Characteristics of Islamic Management)

TR AR S sy [AENTe | TN §i9W Uit T af#Er ©f ke uF J_IAIRS
AT TS | TAAN TIZAT THACR NI TFPTIR NG &S [T @7 p &QWie F41 =7 | Iy
JRFHATT AT 4T IO AT [TT7a:

€., (FRAF R iz fofes =g (Qur'an and sunnah based Management) | €2 JIZHAFIT A
RGBT IABG RPN ¢ WP Afonrer fefere wfpifere 27 | wdie IgemF e 768
FF ATH WA AT (FT-07 @ AR=IEF 7IfTg ¢ TR (FIFAT @ FFRT NOAE (AF W2 27 |
TEGE (R e e R o @ 92 GAgeEE wE saee ARbikte 2@ 1 @He
RN TR TGRS ARTHR T ZCel-

“SIF MR OB SN TS RGO SN | @ ATHE BE | SR AT BRI AT | SIRGE ©f (SINIAE
TG Y (ACF AN ooy T AT | @RS @ SIS 7 fof (ommacE Faes | S [0 W @,
CSTTRT (T #12 (ATF) ({06 B 132

APTTFGIR AETGRAbIE “SeT3fR SAl AETH T3 Faces: Wi oo M g% f&f ey @ea e, =
PTG (TF AFCE (ST FUCAT ARG (I I | S e AT [FelF @ OF TN T 137

THEIE SAS G2 AT (AT ARTH I T (T, AAFRAN ¢ APPHIRS A2 AT 72, FFeTorq #2 | 9
AT ARE T T© AL O A2 [@F oY, GLOR AL | TR GIFANT O AR CF0q 437G Qe
SIS P F47 2T |

€.2. oS! (Honesty) | 2 IRFAT IIZHF AR OF FLHY NI IO FF@ ToeR fefere
AfApIfere &7 | ©3 IRF (FC (JMMET) ToHHT G (FE (V) JIbIe & a1 | WA &lfe Top Fr
@3 e Srepmifae 2 (@HbE TN TGEmE FCE T | OIR (@FIF @R [@Am-RErEm gewt T@ ey
©f b (Fece e | TZIF SRR JCeT:

“q THREMT T7e G0F AR AR TCIR FCH OIRCA O MK = IRCT W8 | G4 I qawet
ARV Y ATRITG I SR (@ 7 ATRITG I SIMd KA (ST 182 A1, ToH (T ello
AR PR W FFd ST | o947 W (G7 wefs) frea ST Sizee SO Wied S0y Stieed ST
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GG wca Ane, SR RO AT | AT ARG T HETBR SIS SR |9

T SRS (ACF AT TR @, B RIRgHT 8 OF NEFCER WAL 77, IR 2R I IS (FIF [ 70077
(e ©f e A fevifer ity Yo 8w I8 | 31 ety g e faww @fE | @ TR
s veR 3ffe TrE @,

G AT ST () (AF AS @, IPTLATIR ATCRTER SRR ;N AT TI*M FCACR: !
o I M 9 G2 Ffox forige @2 513 71 | (@ (& AT Ffo FACA W67 ©F Ffo Fq0a | @
(e IR Tog FATST AR FACE AGIRE ©IF T2 ST A FAE | (IAAT I AR
=S AR RR, O fofy @ar T g2t «@ff 26y weaafa) 10

BN (@EICFAE CFCE QICo (AI-TAT AN oo S{EARS [[IAMLE GNPl balfzre Fa7 20T |
I RCACR:

“JRT WA TN (M, ST &) KT | O L N IR (A (T, O @[ 77, S T4 0ol b
GG IE (AT, O I @ 122

JLASF @F- (G 2 Fo©! TFF WTHFE AN T2 TEeR @ PeTeie Wi FEee (@,
qewa fofy syefar [ emim s | T zee:

“STOIRE AT (ORIl A IR W6 TR @ AR @l (SN R (Al 7R @R COIIThE A
(B8 FETS 1 =0 17 1%

‘I AN LEICS (ORI (T FeT IG5 T O (ST WS SR Sl | (Ol (Of €Y W01 FE(e
QBT T3 <5 w0 A0 | FISE COITEl A PR AIN-ATACS L6 S0 7 S[CAfH el COMTAaes o
(A QIR (SR P (N5 78 el I 17 12°

.o, TEE SrwrEr (Halal objectives) | 93 JIZ#F TITH (T SRS 8 TR Srol] I~ GRS
] AP A | AT 0IY @ I SIAN JIZIA (I ©18 AR FCHT PG (R | GF TICT TPLLAIR
HAETGIEIR N2 ST AT FRHrE oy~ redel ballre s | fofd 3aiv F@=-
ST 33 IR (J1.) (AT Ifef, Fof Feetm: Wi IOFEETER ATGETR SARE SF AT S
wAlE: fPoRe Te a3k TN RETHR T | O @ FEF TR TR FoF NYE ({7 A TS
AEEE T (2 | O (@ (e @I e K97 GG veltet ¢7 ©iF A @2 FgNEF T S0 | S @
e QOTER T A0S T (T TRAGR TG #TG (OFF | GF TWRAeT Tt @ AR [eol (@ FEFe
GFIFIF 2N S FOT | AH T (T, (T SIS AT AMF | I, ATF ASH-IWHRE. GFo TefFe
QT ACF | AW, (VL AR ) AETGIRF MRS G 20 $iF [fm I | 4wiF, (V) 7
a3 Teifre Tz | G TW AT (AeIRT) AT SrReE ¢NEr (R AE A | W @it I @5
(RMPIE™Y) T ORGE (BT (MRS @GS TR TS | N @16 20T TR 128

T GIZIA TR *Ng, Seeifs 8 ey v T | S TZFE I 8 A I FACHT
ATIBITS FALONAZ T 4T GIFIT TN LI (AT |

€.8. AT A I G weYfEre @ 9@ (Use of all halal procedures, information
technologies and techniques) | €2 JRFIT FAZI/FARANITT GTorel] AT (IR SIS N (T
20 Al | O T TR T A e w707 | Reowe: srayfed I9RR @Ry NEd Q[
ETF @I T, I QTR IAMIF IR SIS (@I A4G (73 | THEAN NCAT T (@ (I I
TSR o IR T T | AEFRAT @0

“fpaE ST @ IR fed [0y @3 Ao ¢ s SRSt @R Jfawe @Teed ey v qcce, T
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ToTS, IS 8BTS TR WATRIT TR F(F I A @ TN 297-24F6 7F H=w-o=kel 707 |
(ST 7T (T 0T $00) “TZ SNITHA 39! @319 g irifey sl 3 &t Soweety 9jf2 e | @t I 4
(ATF AT #IfR@ | 12 AMAACE SR TR (/AT G 13¢

€.@. A= Tb3T 8 = JRfrer T2 (&imi= (Emphasis on group efforts and group Cooperation) |
R GF0 TIgE @R AT I GIIHE wege @Ed Afas dRae e [Redwes
TE® | TG (@ ACHT (ART oy [(feg 7o S A=Ed AR I G FIFA G P
aRe Feeife, SAfvifee 8 g v @, AT FE AT AR fSfere WHE T St T
Y | T[T ACTOIR ICET:

“TOI (FFIE 8 SIFGAR AT QTF AR A FRAST ¢l | @=I0eF Fler ¢ JeRIfTH Feer aiw
IS AR FACE 1 | TG OF ST | 7533 SNerevreg =g q0s TR’ 13

NS AR RO TR-97T 9 (-0 [T T3 @9 1 (@I Wi 60 | S ATeiFs
fie fre wifty 7F fEeeifore 20 | qrF@ W R 9" Foniens @F #1T @2 | I[ iy 7o @ oF
e o @R | R [ T To @M SR SRS AfRifie v @ | 9 = T N vy 8
HFFIANT TARMEST | S A TR Rens 2t Mgas @ oF FATCW T2 wifrg=ie, (oxfy
T O SRR FICE AIFT | 98 MIRIgATO! U3 ARAES [ W4y Mg MGl GiF Woitad e 7% | fa|
e miftrg AT A Fao1 i S W ©f ¢7 fFamices M AT (TS AT | TRIAY AFCI[ANCS
«FURE AfoRE e | 3w zcR:

“eifefs rE ©iter € W Wi o o Yferc eafe | o feamsices e wify o/ & 9361 @1 &=
AT, A AT (A o e AT | (OTF @0 FR) (O SN 200! | Ser (o o (111 &y
oy feeg zeag” 12

O3 JRFT FAFST 8 FAGINAT AT A A~YIE ToAF 8 HeTda TG AL FH AT F |

€.b. WAE FRBIECe @7 prd QIR PN 7w R [@ver (Recognising human as the most
important and valuable resource) | TR JRFAT TF ToPME ZCEAT FIACHH @73y 72w | g7
FLEAT I WHEFS O B G | T A6 I

“IIfT AW FAGNE A AN AR, SN SIAACE See 8 Fe AR Meafy, 2@ fefemt (2t siwa &y
fafss fcafe @3k SR 3 92 ToR SITracs Seae b M AIF SR 13

] TAIRAZ (1) (A A @, IPFIFAGIE AAGIEADIZ AN AT AT ST+ AR NTIRCS 9
AT A T | (S I QETcR- T 8 @ConR 4 T T | LR GOTER TR LR Q9 | 9 e o
FIRY Tew Ty FFE Fare ARE) | SifEE IoT G o IR ((EAA o, T e ©FiR 7
TOEAA AW SR JR | QTR DN IR T4 IR S RO AT OftF (@ Foewea e AR
TS EIIR | S A W RO AT @ g T Semaaiat IfEe (@ IFeag MY GFST G2
IS AL ACITFOICI AT [T 1?°

fTSTHME @IAF O 8 TV SO BICS AN T, NGNS (SN | OF 8 T TOF F(&3 (7 T AN |
O TR R R0 I9 (I TG TS T S O} G B Gl T Afere | T
[IZAT AT G2 7S QAR AETe G WF6® T4 5 |

€.q. SRS ¢ Arrfefes afiegar azer (Making plan in participative and consultative process) |
A5 ARTHFNL AN IS AT Taree [Hoe 0S| O3 T JIFAT ARTEAT Q2w AT A
SRR THT RO @3y emiw 30 | ARSENE g 8 ITeTe $ER ACHIZ SN AP
SRS ¢ Afefes AfEel %o TS 0T | TN ARG ©rd NIATET A S
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A s T IeeTtr | AEGIRT AP AR LR eqr AEE o war fafae went wge fefrs
O3 YO (ATF I 0@ 91 | @99 234 TRR:

“( ) Srelfer (Prar=e arred ¢we@) ey [Eea SItwa St [ $0 | SR T3 S (@I s
Tol LS I (SMTR ST SAGIZA ST SN F | AEDIZ A9 (@IRF SIERITH, TR SR 8o
ST FCE IS I 1°°

T Afefes Prar~oaze FE SR RIRST FE TZIT AR CE:

“SI ARSI AR QFT (NG G 8 FeI® FIEH I GR O 31 R frems weay s/ @
Prar~e (7 | JF AN SImacE @ s MR ©f (A 296 I (©°

¢ WO e Aeifewae (Efficient means of organizing) | seIfete Ffwea wefde Fare AAeTe
TR T F=>§R] IR ACE Q3R O foyer forey wifig S{e7ey wreid A AT #ATCae | B IgoH
T3 FARIRACE PIATe I To A @7g AW 0 | T IR

“TSINET AA1E fAITeT SeTesieg IFIE TSTOOIT 40T A 7R Wellwel! Sl 1 | (SNl Seesied @ fy'ssices
U T @0, T ol Commacs M | CoIsat T4 i AT g f2ee] o o coraimma sty Sewg
e 0 Meaes ¥ OF SR (SINE! O3-S 0 PR | (SINEl Sewedr @F red e wiferfee,
HEDBIR (SRS ©f (AF MO AT | GOIE bR O fmf (oriews AT =8 S 9o 403 |
TS (O T (ATF) (ST TFETOIF A (AT TR (R

ST IR ARSI Fres W= weesRd dfsfiy Ko T w0 | 9% TR PRrIeES (Tered
I RS 27 19° 93 IR G0 TALET IRZI | TS TR JIZAE € ST NEAR (e AFIG
Y | WA IR T CFq (PR SR S #ATeT T RO LTS LB |

@.5. TS A5 AT (Better direction in time) | ST GFHANT FANTTS Y AREHA @2 0 ©F
AT ARG AT ¢ aWiF 1 T | ARTEA I~WINEI (Fq IS AN AldE For<iar =t
TS A Fited Fife Feree ST T4 I T | AR Wyfafe sarese « [Ra W
T AN AT |

“fPoRE AroTET TS AN F9 & (7 @ TemES @92 ((@ReeE) 5 Teel Aol Ty @
Tt (98

“frHRE AT (U7 UF TR AN [WE 70 ST S99 & I Rmme $99 29 Ml R0 1%

“froae W afelt fafrs sfifiroem 2 Fwfe” 1o

T AR ffoli ferfemiee vy sifafireeld 327 wtawly | 2 et «Afaedr, Afoee ¢ afefam Teonfn
TIE AT FCACRA | S ZRCR:

“org R S (e [Wwe sifasiee i Jife FEw g3k @7 aE T4 I SIS F0E | GOitae. G
T (ATF (SRS @ F4 Q100

“Ifr SRTBIR O 71 IAWIRCE WCHe TAF Wi FAces Oiee ORl yiwice @itz g vifecy facet | g
fofy @51 2 oo st Tebs 3var ARE weaw | o532 ol Siw Iirema 437 AT ¥R SIwmd o
T AL |

“SIfST ST (2tF 03 o1 wret @ Ko sifase Aifs T sefe | 3#iw of wifors b efz | sm
I TICF (@eOItT I MRS 67 Tes 7™ 1o

“ONT (@FIF G @2 I R wNE FR @2 1 9 W @ SRR e e oF [Wwe stk qife
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0 A" (80

TOAT AT AMIF T TS AR GRZAN T 2 AR A G SRS Fafizpe] S 51 A |
¢.So. ANTS T8 MY (Making coordinated efforts) | ST GIFAT QIR W FRQRACE WS
G Weag w170 2 T 9 | I9L S AR FIOST TR NI AL TGS 2O BT | AT
@S T REEbT @0 SIaa T AT AT BT I | AVAACE (I WIS AW CFee TR
sy Afes «ft | fof 3m wE:

“ETBIR (FIF AT AT SR AL S0 @RI ST (e 1 | &Tore (G @ @ FINL IR S Fel
SIFE & | S (@ A (7 FCACR ©fF ARIS o To” (8

T2 FECF My AT IR OF (AT WG AR (TS (T 20O A 93 NS A6 @02 | &7 @
RN (O A WA IM O AAT-EAD AT 8 AFHCI IS KRy e I @R SIS
RIS 23R S=—TE AT ey (), S W= AR [FANTeT W @O &y S IR (e $eTq FACI |
IPTLEGE GG AR G AN qF S TAGTS GFAR AT NS A | (-
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